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Civility
noun
a : civilized conduct; especially : courtesy, politeness
b : a polite act or expression

President McGee responds 
to student’s call for 

statement on civility

BSU forum aims to 
take back the power
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The Quincy University administration has issued a call for civility among students, faculty and staff. An 
Oct. 22 email from the Vice President for Mission and Ministry urged the campus community to show 
kindness and civility toward one another. Students have responded, and at least one group on 
campus  has taken the initiative to provide a forum for students to express their concerns and start a 
forward-thinking discussion. 
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Let’s take a minute to 
talk about civility.

In the wake of the 
email from Fr. John Doc-
tor issuing a call for civil-
ity, we felt it was our duty 
as student-journalists to 
bring further light to this 
issue. And it is an issue.

The way that we be-
have is formed through 
the environment we grew 
up in. As kids, what we 
saw at home has a huge 
effect on how we act now.

 When you are first 
faced with leaving what 
you are used to, it can 
be shocking just how 
different things can be. 
Everyone must have in 
mind that the things you 
do and the things you 
say might be acceptable 

in one environment, but 
damaging in another. 
Some students find be-
ing disrespectful to each 
other to be a joke or a 
way of uplifting their own 
self-esteem, but this is 
unacceptable. Students 
on the other end of the 
“joke” may not think it is 
harmless.

Prejudice will always 
exist, no matter the con-
text. However, it is im-
portant that all students 
at this university accept 
one another and set cul-
tural and ethical differ-
ences to the side. This 
will create a positive ed-
ucational experience for 
all. As a Franciscan uni-
versity, we should seek to 
follow in the footsteps of 

St. Francis and pursue his 
virtuous lifestyle towards 
others.

Minorities on cam-
pus have to create an-
other persona in order 
to maintain friendships. 
Understand that not only 
do you represent yourself 
and your family, but your 
friends, teams, home-
town, and beliefs. You are 
held to a different stan-
dard and the criticism is 
more critical. Reacting 
to negativity and vio-
lence with violence just 
breeds more negativity. 
You cannot control how 
other people will react 
when they hear the words 
you use. Be conscious of 
yourself and the language 
you use. 

Awareness of these 
issues can help remedy 
some of the problems the 
university keeps running 
into. Some students have 
never been exposed to 
this kind of environment 
and this kind of diversi-
ty. Everyone adapts and 
adjusts differently. Hav-
ing more discussions and 
teaching others about 
what is acceptable and 
what is not acceptable can 
help expand our collec-
tive cultural knowledge. 

The change is not go-
ing to happen over night, 
but a change needs to 
be made. At the end of 
the day, we are all adults. 
Please understand the 
gravity of your actions. 

Civility: Where does QU go from here?
An editorial written by the Falcon Staff

If you have any thoughts or comments on civility, 
bullying, or racism on campus, feel free to contact QUMedia 
by emailing us at qumedia@quincy.edu
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BY REGGIE AUSTIN
Staff Writer

Students on campus have answered 
the call for civility. The Black Student 
Union and multi-cultural affairs hosted 
a panel tackling the uses of racist slurs. 
The panel was held in response to the 
recent trend of events involving Afri-
can American students being called the 
n-word.

Fr. John Doctor, the Vice President 
for mission and ministry, sent an email 
to students titled “A Call for Civili-
ty/ Respect.” In the email, Fr. Doctor 
wrote, “These incidents manifested a 
total disrespect of the other.  This goes 
against who we are as a Catholic and 

Franciscan University.”
BSU’s President Aloysius Cooper 

was not pleased with the university 
and its response. When asked on his 
opinion towards the email he called it 
“very wordy” and said it had “too much 
going on.”

“I felt that they didn’t address the 
problem head on,” he said. “They gave 

the students a blanket answer for a 
concentrated problem. QU did not 
address the fact that we were called 
[n-word’s].”

Cooper remarked about his feel-

ings towards the administration.
“I felt the email should have come 

from the president of this universi-
ty,” he said. “As an African American 
student on campus, I want to see where 
he stands on this issue. This just doesn’t 
happen in Quincy or at QU, it happens 
everywhere.”

“When you call one of us a 

[n-word] you call all of us that. You 
may have not called me that directly 
but it affects all of us,” Cooper said.

Cooper touched base on the lack 
of diversity at Quincy University and 

its professors.
“There aren’t any black professors 

to walk other students of another race 
down the road of what we go through,” 
Cooper said.

Michael Keller, assistant professor 
of English, talked about how being 
willlfully ignorant creates a hostile 
environment.

“We can’t decide how somebody 
else should feel about what we say 
or do, it’s all open to interpretation,” 
Keller said. He proposed that people 
take more thought into the words the 
use in context.

Twyla Jones, the treasurer of the 
BSU shared her view on the inci-
dents and the subsequent actions. She 
warned the audience about the usage of 
the word `and within proper context.

“Just because some [black] people 
give you a pass does not mean you 
won’t get your butt kicked,” Jones said

Jones thinks that the panel helped 
ease the tension.

“The intended audience was defi-
nitely missed at the panel however, the 
fact that people from every background 
are coming together is a huge step in 
the right direction,” Jones said.

Taking back the power

“When you call one of us “When you call one of us 
a [n-word] you call all of a [n-word] you call all of 
us that. You may have not us that. You may have not 
called me that directly but it called me that directly but it 
affects all of us,” Cooper said.affects all of us,” Cooper said.
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BY ALEX CROZIER                                               

Staff Writter

“It has come to my attention 
that over the last month there have 
been incidents of incivility within the 
university community. These incidents 
manifested a total disrespect of the 
other,” Fr. Doctor wrote.

Fr. Doctor uses many biblical anal-
ogies and quotes to try to get students 
to treat each other with more respect. 
In the letter Fr. Doctor wrote,

“Jesus exhorts us in the Gospels, 
‘Love one another as I have loved you.’ 
Society in his time, much as in our own 
time, relegated all sorts of people to 
margins, but he recognized the dignity 
and upheld the value of every single 
person.”

Without any context of what 
brought on this action from Fr. Doctor 
some students were left wondering 
what specifically was happening on 
campus to get this reaction. However, 
others had an idea of what was happen-
ing. Days after the email was sent, after 
a Black Student Union meeting, Aloy-
sius Cooper joined the conversation.

“The email wouldn’t have gone out 
if people wouldn’t have called us the 
n-word,” Cooper said.

Many students at QU have brought 
up claims of racist behavior by other 
students, and that an issue so im-
portant should have been handled by 
someone else.

“When the email went out, no 
one knew who the person was, no one 
knew who Fr. John was,” Cooper said. 
“I also think the email should have 
come from the president of this uni-
versity. Because he’s the new president 
here, we didn’t come to meet him, 
he came to meet us. So as an African 
American student on campus, I want 
to see where he stands on this issue. 
Because it just doesn’t happen in Quin-
cy or at QU, it happens everywhere. I 
know for a fact that this isn’t his first 
time experiencing this, or hearing the 
word. But I want to know his stance on 
the issue.”

This issue, whether or not it is the 
reason of Fr. Doctor’s letter, has not 
been publicly addressed by the univer-
sity.

The letter also obliges everyone to 
set time aside to reflect on how they 
are upholding the value and dignity of 
each other. Then it calls on all faculty 
and students to take action if they see 
harassment on campus and report it to 
a qualified staff member. Filling a Title 
IX complaint, which the student body 

was recently trained on, would also be 
acceptable.

Concerning his letter and the 
questions surrounding it Fr. Doctor 
said,

“I know there’s a concern in rela-
tionship to specific events and what 
brought that all on in regards to me 
having to write such a letter,” Cooper 
said. “I really can’t speak specifically to 
any one incident. But I can say this, it 
was brought to me that there have been 
acts where a few students really have 
demeaned another person or spoke 

disrespectfully to them, and it was 
brought to my attention by two staff 
people that work directly with students. 
So I felt the need to at least put it out 
there for all of us to stop and reflect just 
how respectful is our behavior.”

Quincy University President Dr. 
Brian McGee also had a chance to 
respond to the letter and to Cooper’s 
comments.

“Any time the institution’s core 
mission is in question there are two 
people who can speak to that, Fr. John 
and me. Fr. John is always the right 
person to do it, he represents our Fran-
ciscan and Catholic identity and core 
mission. I’m referenced multiple times 
in that letter he wrote for that reason 
because we needed to be aligned and 
in agreement on what was being said 
and I think we did that,” McGee said. 
“I am sorry if that disappoints anyone 
because we wanted to do nothing but 
signal the importance of civility on this 
campus. And I’ll note as well if there 
was a single incident we were writing 
about we would have written a single 
incident. We had multiple incidences 
we wanted to talk about, and the best 
way to do that was to talk about that as 
a civility concern. It made more sense 
to talk about civility in general because 
there were multiple issues in question.”

Fr Doctor Addresses Students on Respect and Civlity
Student says it does not go far enough, President McGee responds

Aloysious Cooper says he wishes the 
issue was addressed by President 
McGee.

Reporter, Raven Ash, interviews President Mcgee about civility issues on campus.
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Several students on campus say 
they do not know how to report a 
Title IX complaint.

Title IX is an educational act that 
ensures that no person is discriminat-
ed against in regards to sex. The poli-
cy also applies to sexual misconduct. 

All Quincy University students 
were required to complete a Title 
IX training at the beginning of the 
semester using an online training 
module. 

Even after completing the online 
trainings, students do not feel like 
they are  informed enough about Ti-
tle IX to make a report if they experi-
ence sexual misconduct or sex-based 
discrimination.

"The university does a very good 
job at educating us about Title IX and 
what it consist of and about consent, 
but I don't know how to report it 

once it happens," QU student, Cort-
ney Powell, said.

The Title IX coordinator plays 
an important role in ensuring the 
University acts in accordance with all 
Title IX requirements.

"The purpose of Title IX is to pro-
vide a safe and healthy educational 
environment for students, employees, 
and campus guests," Tanya Moore, 
Title IX coordinator, said.

Moore is also the director of 
human resources.

Students can report Title IX 
violations by making a complaint to 
Dr. Christine Tracy, campus security, 
the Title IX coordinator, or Title IX 
investigator. 

Sam Lathrop is the acting Title IX 
investigator.

Additionally, all University 
responsible employees are required 
to notify the Title IX coordinator if 
they hear about an incident. Uni-
versity responsible employees are all 

full-time and part-time employees 
at QU. Chartwell, Follet Bookstore 
and National Facilities Management 
employees are included.

For victims or witnesses who 
prefer to stay anonymous, there is an 
online form on the campus security 
website that allows incidents to be 
reported anonymously. The form 
asks for a detailed description of the 
incident, who is being accused, phone 
numbers of other witnesses and a 
recommendation of how the issue 
should be handled. The student is not 
required to give their name.

Once the University has been 
informed about a possible Title 
IX violation, it is obligated to take 
further action in finding a resolution. 
The resolution is intended to prevent 
further harassment and eliminate any 
hostile environment.

After a complaint has been made, 
the Title IX investigator begins the in-
vestigation by gathering and analyz-

ing available evidence to determine 
details of the incident and establish 
witness credibility. 

If the initial investigation reveals 
that a Title IX policy has been violat-
ed, the  accused respondent will be 
notified in writing of the allegations 
against him/her, the names of every-
one involves, date, and location of the 
incident. The respondent will have 
seven days to respond to the notice.

During this portion of the pro-
cess, the investigator will conduct 
interviews with all parties involved 
to determine the validity and severity 
of the incident. Disciplinary action 
varies depending on the severity of 
the incident and if the respondent is 
staff, faculty, or a student.

Under QU Title IX policy, the 
individual who reported a violation is 
not entitled to knowing the outcome 
of the investigation, however; they are 
able to request a remedy for the issue.

 How to report a Title IX violation
BY RAVEN ASH

Students at QU know how to identify Ttile IX violations, but do not know how to report one when it occurs.

Staff Writer
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BY SHANE HULSEY
Staff Writer

What makes up language? 
The words we say? How we 
use words? A set of characters, 
words, and symbols? The an-
swer really is some combination 
of these three.

The first definition of “lan-
guage” in the Merriam-Webster 
Dictionary is as follows: “the 
words, their pronunciation, 
and the methods of combining 
them used and understood by 
a community.” The first and 
second parts of this defini-
tion seem pretty obvious and 
self-explanatory, but the third 
part, “the methods of combin-
ing them used and understood 
by a community,” is a little 
trickier. There are so many 
combinations of so many words 
that can be used in so many 
contexts. Also, do we really 
understand them? 

Assistant Professor of En-
glish Michael Keller, Ph.D, 
ascertains that, in the grand 
scheme of things, we never can 
truly understand language.

“Every time we try to un-
derstand language, it slips away 
from us,” he said. “Language is 
always changing. Words mean 
different things from what they 
used to mean.”

It doesn’t change in any spe-
cific way, either.

“There aren’t these ‘pre-
scribed rules’ that dictate how 
language evolves,” Keller said. 
“Language evolves, and we 
describe it, but how it evolves is 
up to us.”

But if the language comes 
from the right place, we are in 
good shape.

“If it evolves from a place 
of empathy, I think it will also 
make us more empathetic peo-
ple,” Keller said.

This empathy can also 
evolve from something as sim-
ple as reading.

“The very act of reading, 
particularly reading someone 
else’s work, increases empathy,” 
Keller said. “I think reading 
literature, discussing it, digest-
ing it, creates the kind of envi-
ronment and the kind of people 
who will be always evolving and 
becoming more empathetic.”

Language changes in both 
good and bad ways. As for 
which is changing faster, it’s 
almost impossible to tell. Keller 
said he has noticed an increased 
tendency to revert to demean-
ing language online without 
any fear of consequence. This 
propensity, he said, has discour-
aged productive conversation.

“I don’t know that (demean-
ing language) is happening 
more or less, but I know that 
online, when people are hid-
ing behind their Twitter eggs 
and stuff, they feel much more 
comfortable saying rude and 
demeaning things because 
they know they’re not going 
to get punched in the face, or 
that they’re not going to have 
to reckon with actual conver-
sation,” he said. “They can just 
take things up and leave in a 
way, which damages discourse.” 

What should this discourse 
look like? Keller points to an 
interaction between SEC guru 
Paul Finebaum and Dan Le 
Batard, a TV and radio host 
from Miami, as an example.

“Paul Finebaum referred to 
the University of Miami as a 

‘third-world program,’” Keller 
said. “Dan Le Batard just put 
out there, ‘Hey, what did you 
mean by that? Can we talk 
about this?’ Finebaum ended up 
apologizing and saying, ‘I was 
wrong. I need to do better,’ and 
Le Batard was like, ‘cool.’ 

“That’s good. That’s how 
discussions should work. ‘I said 
something without thinking, 
out of ignorance or flipancy. 
I didn’t think of how it could 
affect somebody, but now I 
understand it. Now I’m going to 
do better.’ I think people need 
to have that posture.” 

What strategies can we take 
toward achieving this posture? 
Quincy University President 
Brian McGee, Ph.D, said it’s 
really not that difficult.

“Think before you speak,” 
he said, “and recognize that 
you are always surrounded by 
people who might potentially 
misunderstand what you say 
if you’re not careful with your 
choice of words.”

Watch what you say. You 
never know how someone else 
will take it.

Watch What You Say
How we can use language to our benefit

Our words should come from a place of empathy.
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BY RAVEN ASH

Students at QU can use the annual 
security report to track crime on cam-
pus each year because of the Clery Act.

The Clery Act mandates that all 
higher learning institutions that receive 
federal financial aid are required to 
provide a report of all crime that oc-
curs on campus each year. The report 
is divided into categories including 
criminal offenses, hate crimes, violence 
against women and arrests or referrals 
for disciplinary actions.

The 2018 security report reveals 
incidents that fall under several Clery 
Act crime categories. 

In the category of criminal offense, 
seven incidents were reported. There 
were six burglaries and one case of fon-
dling. These numbers differ from the 
2017 report. In 2017, there were four 
cases of burglary and one rape.

The university has reported zero 

hate crimes on campus since 2013.
Under the category of violence 

against women, one case of stalking 
was reported. Only one other incident 
has been reported under the violence 
against women category since it be-
came a Clery Act category in 2014. The 
2014 case was also a stalking incident.

The report shows that 2018 had the 
least amount of arrests on campus since 
2013. In fact, the number of arrests on 
campus have been declining each year 
since 2015 when 11 arrests were made. 
There were seven arrests made in 2016, 
four in 2017 and one drug abuse viola-
tion arrest in 2018.

The category with the highest 
numbers on the security report is 
referrals for disciplinary actions. The 
2018 report showed six drug abuse 
violations and eight liquor law viola-
tions. However, the university lost eight 
months’ worth of data when switching 
reporting systems. Because information 
was difficult to recover, the numbers 
listed in the report reflect limited data. 

Since 2012, the number of liquor law 
violations have been between 70 and 
90 reports. In 2017, there were 15 drug 
abuse violations.

“This annual security report is 
intended to be a visible and detailed 
product of our determination to be 
transparent in the areas of safety and 
security,” Sam Lathrop, Quincy Univer-
sity director of safety and security, said. 
“Only by being honestly transparent 
will our community be better prepared 
to face the safety and security challeng-
es today and tomorrow.”

The annual security report only 
reports incidents that were brought 
to security’s attention. With what has 
been identified as a lack of civility this 
semester, Lathrop said it is important 
that students inform the security office 
when incidents on campus occur.

“We have been very affective in 
dealing with hostility or uncivil actions 
that may be directed at students,” Lath-
rop said. “Be it new students suffering 
some kind of social media backlash 
from fellow students or actual physical 
confrontations. There are tools in our 
toolbelt that can squash incivility and 
help to restore peace.”

“I agree that this year I have seen 
an issue with civility on campus,” Dan-
iela Mancilla, student, said. “I have seen 
incidents that I probably should have 
reported to security, but at the time I 
did not take it too seriously.”

Students who wish to report an 
incident on campus can contact the 
security office for the officer on duty.

Campus security releases an annual crime report each year.

Clery Act Spells Out Just How Much 
Crime Is On QU Campus

CONTACT
On Duty Security Officer (accessible 24 hrs. per day)
(217)-228-5600
(or ext. 5600 from any university phone)

Staff Writer
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IZ
GRID

Abigail Kohnberg

Yes, but the the doors 
at Padua Hall are 

propped open some-
times.

Yes, safe as anywhere 
else.

Having real conse-
quences for lack of 

civility

Inviting someone 
sitting alone to my 

cafeteria table.

Yes, I took the online 
training.

They don’t, the worst 
is random cat calling.

Charlotte Bowie

No. Security is defi-
nitely lacking. They 
are never there and 
do not respond in 

time. The freshmen 
are pretty rowdy too.

No. There’s a lack of 
diversity and if you do 

see it, it’s very rare.

We need to educate 
people and expose 
them to new atmo-

spheres.

I held the elevator for 
someone on the way 

to class.

Yes, I wish the school 
had a racial awareness 
class like they had the 

mandatory Title IX 
course.

It doesn’t really affect 
me; I feel that the cam-
pus is pretty civil. More 
experience around oth-
er cultures would help. 

Do you feel safe on cam-
pus? Can you describe 

why?

Do you feel safe in 
Quincy? Why? Why 

not?

How do we encourage 
civility?

What was your last random 
act of kindness?

Do you know how to navi-
gate Title IV?

How do issues with civility 
affect you? 

Yes, I do feel safe 
on campus. I was 
never given a rea-

son to not feel safe.  

Yes, Quincy is a lot dif-
ferent from the neigh-
borhood I grew up in. 

This morning I texted 
one of my good friends 

an encouraging mes-
sage about knowing 

her worth.

Not really. I know 
what Title IX is, but 
not how to use it.

Being a Latina woman 
in a predominantly 

caucasian university I 
would feel personally 

attacked if certin things 
were said on topics I 

feel very strongly about.

I think the University 
encourages civility 

through all the events/
discussions different 
groups hold when it 

comes to race, gender. 

Daniela Mancilla José Rojas

Yes. We have a great 
security system. 

They’re always there 
when you need them.

Overall, I do feel safe. I 
feel like everybody here 

knows each other for 
the most part.

It’s such a small univer-
sity, and there are a lot 
of events, so there are 
lots of opportunities 

to socialize and get to 
know each other.

Someone dropped 
their pen and I 

picked it up for her.

Yes. As an RA, I have to 
know how to iden-
tify issues and help 
people through the 

process.

In Helein, a lot of the 
freshmen aren’t used to 
living on their own, so 

it’s important to me that 
they feel comfortable in  
their living environment.
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Express Jazz Band kicks off season at home
BY ALEX CROZIER

Staff Writer

The Hawk Express Jazz 
Band played their fall concert 
at the Connie Niemann Center 
for Music. The band worked 
on the setlist of songs since the 
beginning of the semester and 
performed them in public for 
the first time.

The setlist is from a variety 
of music styles and periods 
and keeps things interesting. 
Christine Damm is the assistant 
professor of music and director 
of the Jazz Band Ensemble.

“I always like to pick songs 
so each concert has a huge vari-
ety. So that if you are in the au-
dience there will be something 
that you definitely like,”  Damm 
said before the first concert. “I 
try to pick an old classic, some-
thing that’s new, I always pick a 
funk tune, I always pick a slow 
ballad, and then I also try to 
feature talented students.”

One song highlighting vocal 
talent is the song “Cheek to 
Cheek,” made famous by Frank 
Sinatra, performed by guitar-
ist Sam Dust. The funk tune 
for this performance was the 
energetic “Critical Mass” by Jeff 
Jarvis. The band’s version fea-
tured three solos. 

“I also like to keep in mind 
the strengths of the band. Right 
now we have an awesome trum-
pet section so I’m picking tunes 
that showcase their range,” 
Damm said. “I’m excited, this 
year we have five trumpets, so 
we have a full trumpet section. 

This is the first time in my five 
years that we have had a full 
trumpet section. That has defi-
nitely changed this year.”

That section can be heard 
on every song in the concert, 
and especially on the solo 
feature song “Your Time Will 
Come” led by Madison Brueck 
on trumpet.

“I have two piano players 
that are really talented too, so I 
like to showcase them as well,” 
Damm said. 

“I think the setlist this year 
is pretty phenomenal. I’m really 
excited about ‘Critical Mass,’” 
pianist Laura Mackrides said 
before the concert. “It gets 
everyone jumping around and 
really happy. I think the setlist 
has a really good variety.”

One of the biggest difficul-
ties of any collegiate group is 
turnover. Every member will 
eventually move on and new 
talent will need to be brought 
up to speed. But this cycle is not 
keeping the band down accord-
ing to Mackrides. 

“Every year we get a lit-
tle more cohesive as a band,” 
Mackrides said. “We lose peo-
ple but the general ability of us 
to work together for harder and 
harder songs is getting better 
and better. I feel like this year 
we have harder stuff than last 
year and it’s going to keep get-
ting harder.”

Damm said this concert is a 
great introduction into what the 
QU music program has to offer. 

“You’re missing out on an 
amazing concert,” Damm said. 
“If you have not gone to any 
of the QU Music Department 
concerts this would be a great 
concert to go to because the 
music is fun, it is energetic, and 
the band has a great time per-
forming.”

After a sucessful first show, 
the band is now working on 
pieces for the upcoming 
Christmas concerts. The band 
will perform their annual 
Christmas concert Dec. 9 at 
the Quincy Mall.

Bassist Austin Kohlhepp warms up 
before practice.

The hawk Express Jazz Band chats before practice beigns.
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BY SHANE HULSEY
Staff Writer

The last year has been a long 
one for Austin Downing.

Rewind to December 2018. 
Downing, a point guard for the 
Quincy University basketball 
team, had been feeling sporadic 
pain in his left shoulder for several 
weeks. He would feel it pop every 
now and then, but he would play 
through it, not thinking much of 
it.

Then one day at practice, it 
gave on him.

“I was just fighting through 
a screen and then it just popped 
out,” Downing said. “It was a pain 
I’d never felt before.”

Doctors determined Down-
ing had a torn labrum in his left 
shoulder and would miss the rest 
of the season.

After playing just five games, 
his junior season was over. Down-
ing, who transferred to QU from 
Neosho County Community 
College in Kansas, felt like he had 
something stripped away from 
him.

“When they first told me, I 
didn’t want to believe it because 
I thought I had already played 
the number of games to where I 
wouldn’t be able to redshirt,” he 
said. “Especially with this being 
my first year at QU, I felt like I was 
letting people down by coming in 
as a transfer, getting hurt and not 
being able to play.”

Downing was able to take a 
medical redshirt and get his junior 
season back, but you can’t take 

back lost time, and Downing lost a 
lot of that with his teammates.

“When I told them what it 
was, they were at a loss for words,” 
he said. “It really sucked because 

I had grown close to those guys, 
and that’s why I committed here 
in the first place. I felt like I had a 
bond with them. I was ready. We 
had just finished preseason, and 

the hard part was out of the way. It 
was time to have fun. Then it just 
got taken away from me.

“I just tried to be there for 
them as much as I could still. I 
couldn’t really travel, but I would 
come to practice every day, watch 
every game online, text them 
afterwards. They were there for me 
and I was there for them.”

Downing may have only 
played five games during the 2018-
19 season, but head coach Ryan 
Hellenthal said Downing had a 
noticeable impact during that 
short time period.

“During those five games, 
he was the heart and soul of our 
team,” Hellenthal said. “We played 
our best basketball early in the 
year when he was in the lineup.”

Then when Downing got hurt?
“We really lost a source of 

leadership for this group,” Hel-
lenthal said. “He was kind of the 
energizer. He got that team going.”

While his teammates took the 
court, Downing took to his recov-
ery.

He underwent surgery on Jan. 
14 and wore a sling for four to six 
weeks. After getting the sling re-
moved, Downing, with the help of 
QU head trainer DJ Elmore, start-
ed doing rotary exercises to get the 
motion back in his shoulder. Once 
he got the motion back, Downing 
performed exercises with elastic 
bands to regain strength.

Downing said not rushing the 
recovery process and listening to 
his body helped him in the long 
run.  ----continues on page 11----

Austin Downing brings the ball up the court during a Nov. 12, 2018 game against 
Southeast Missouri State University. Photo courtesy Austin Downing.

Stronger than Ever
Austin Downing’s journey back 

from season-ending injury
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“We kind of just played it by 
ear,” he said. “We didn’t really 
say, ‘We’re gonna do this for two 
weeks, then this for two weeks.’ It 
was really just dependent on how 
I felt. I feel like I just did a good 
job of keeping ice on it, keeping 
up with my meds, and not pushing 
myself too much. I just took it one 
day at a time and let everything 
fall into place.”

Downing has also slimmed 
down since he arrived at Quin-
cy last year. He is down 35 to 40 
pounds since he came on his visit 
in early 2018.

Downing said a change in 
mindset made all the difference.

“(When I came on my visit), 
I was ‘giving my body a break’ or 
whatever,” he said. “I went on a 
couple vacations, you know, and I 
put on some weight.”

“I just focused on taking care 
of what I had to eat, changed my 
workout habits, and it just all 
happened. I kinda got to thinking, 
‘Alright, I lost a year,’ but when I 
found out I was getting that year 

back, I was just like, ‘You take 
advantage of that.’ I told myself 
last year I wanted to come in at the 
lightest weight I’ve ever played at. 
I’ll be quicker, stronger, faster. I 
just locked in and stuck to some-
thing I said I was going to do.”

Momma deserves a lot of cred-
it, though.

“My mom was the one cook-
ing the good meals when I was 
losing all that weight,” Downing 
said. “If it wasn’t for her, I wouldn’t 
have been able to do it.

“Gotta love Mom. I’ve always 
been a momma’s boy.”

Downing feels stronger than 
ever.

“I feel way better than I ever 
have mentally and physically,” 
he said. “I think everything that 
happened this past year has taught 
me a lot, and I’m ready to grow 
from it.”

It’s been a long time coming, 
but Austin Downing is back. He’s 
a lean, mean, basketball-playing 
machine.

Downing weighed around 235 pounds when he got to Quincy. Now he’s playing 
at 200 pounds, a goal weight he set last year. Photos courtesy Austin Downing.

Downing rests in his surgery bed at 
OrthoKansas in Lawrence, Kan. Photo 
courtesy Austin Downing.

Downing gets the stitches from his 
surgery removed on Jan. 21. Photo 
courtesy Austin Downing.

Downing had to wear a sling for four 
to six weeks after his surgery. Photo 
courtesy Austin Downing.

Downing exercises with elastic bands 
to regain the strength in his shoulder. 
Photo courtesy Austin Downing.
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Mr. 3,000
BY SHANE HULSEY

Staff Writer

Win the final game of your ca-
reer? Check. Lead a game-winning 
drive in the final minutes? Check. 
Throw for almost 500 yards and 
set multiple records in the pro-
cess? Check and check.

Quincy University senior 
quarterback Andrew Rund had a 
Senior Day to remember. Rund 
threw for 486 yards and four 
touchdowns as the Hawks defeat-
ed William Jewell, 47-42, Nov. 
16th at QU Stadium.

Rund said the game felt surre-
al, like it was just a figment of his 
imagination.

“It felt like a dream when I 
woke up the next day realizing 
everything that had happened,” he 
said. “You really couldn’t prepare a 
better script for that game.”

A one-yard touchdown run by 
Oscee Calhoun with 23 seconds 
left proved to be the game-winner, 
but that touchdown wouldn’t have 
been possible without a conver-
sion on fourth-and-21 from the 
Hawks’ own 38-yard line. With 
1:10 left, Rund found senior wide 
receiver Brandon Gaston in be-
tween four William Jewell defend-
ers on a 24-yard pass to keep the 
drive alive and eventually set up 
Calhoun’s touchdown run.

QU head coach Gary Bass sent 
a message up to the Lord before 
that fourth down play.

“Before the play, as a head 
coach, you’re sitting there think-
ing, ‘What could I have done dif-
ferently for the game to be riding 
on anything other than a fourth-
and-21 play?’” he said. “Right 
about the time we’re about to call 
the play and run it, I literally look 
up and say, ‘Please, Lord, I’m beg-
ging you. Let this work.”

“We had the right person at 
quarterback. I will go to my grave 
with that. I hate to see that his 
career is over, but to see the ball 

be in someone else’s hands in a 
spot like that, since I’ve been here, 
I wouldn’t trade it for the world. 
That play is probably the biggest 
play we’ve had in my three seasons 
as head coach.”

With 2:35 left, William Jewell 
concluded a 10-play, 81-yard drive 
with a touchdown on fourth-and-
goal to take a 42-41 lead.

Bass said there was no panic 
from the Hawks’ sideline after that 
touchdown.

“I looked over at our sideline, 
and not one person batted an eye,” 
he said. “No one put their head 
down. It was literally like, ‘Let’s 
go score and win us a ballgame.’ It 
was really, really cool to see how 
our guys came together at the end 
to send our seniors out the right 
way.”

On the Hawks’ second posses-
sion of the game, Rund delivered 
a 22-yard strike to senior Carlton 
Stamp to break the QU single-sea-

son passing record. Robbie Kelley 
set the previous record of 2,701 
yards in 2016.

Rund also set school records 
for most completions (258) and 
attempts (463) in a season and 
finished the season with 3,151 
passing yards. His 486 yards 
against William Jewell set a new 
single-game school record.

In 2016, Rund’s freshman sea-
son and Bass’s final season as QU 
offensive coordinator, the Hawks 
used Rund as a sort of “human 
battering ram,” or “Tim Tebow 
2.0,” as Bass put it.

“I always worried we were 
going to ruin his money-maker, 
which is his smile and his good 
looks,” he said with a chuckle.

Rund didn’t shy away from any 
role Bass or anyone pushed him 
into.

“He took to what we asked 
him to do, and I knew then he 
was a special young man,” Bass 
said. “The leader he’s become in 
the last 12 to 18 months has just 
been absolutely unreal. When you 
have a young man who people will 
literally follow to the ends of the 
earth, you’ve got a chance to be 
successful.”

“The way he’s carried himself, 
the type of character he has, and 
just the type of man he is, it’s pret-
ty surreal as a head coach.”

This game not only marked 
the end of Rund’s football career. It 
also signaled the end of an era for 
the Rund family.

“I’m the youngest of four 
siblings, so that game marked the 
end of all sports for my family,” 
Rund said. “It was awesome to go 
out on a high note.”

It was the perfect ending. A 
fairytale ending, even.

“You could not write a better 
storybook ending for him, what 
he’s going to be remembered 
for, and the things that he’s done 
here,” Bass said. “He will be sorely 
missed.”

Rund family (from left to right): Tom (father), Carol (mother), Andrew, Tommy 
(brother), Sophie (Joe’s wife, holding baby Brooks), Joe (brother), Tiffany (Tommy’s 
girlfriend) 

Andrew Rund eclipses 3,000 passing yards in season finale
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